


HY-VAC SOCIAL VALUE 

Social value is defined through the Public Services (Social Value) Act (2012), which requires all public sector organisations and their suppliers to look beyond the financial cost of a contract to consider how the services they commission and procure can improve the economic, social and environmental wellbeing of an area.
Hy-Vac is committed to making a positive impact on society and the environment through our business activities and employment practices.

	GOAL
	ACTION/POLICY

	Creating Opportunities
	Advertise all job vacancies locally so that local residents have opportunities to apply.

	Being an Ethical and Inclusive Employer
	Hy-Vac are committed to developing, supporting, and sustaining a diverse workforce and creating a working environment where everyone is able to do their job to the best of their ability without having to face discrimination, harassment,
or victimisation.

Measures introduced include:

Reduce unconscious bias in recruiting, for example removing names from CV sifting process.

Equality, Diversity and Human Rights Training undertaken by every member of staff. 

Modern Slavery Awareness Training completed by all staff members.

Ethically sourced products in our upstream supply chain: including Timber (FSC and PEFC certificated), Stationery, Recycled Aggregates.

	Actively care for wellbeing of Staff
	Hy-Vac believe in promoting good mental health and providing support to all employees who may be experiencing any problems. 

Hy-Vac have signed up to the Mind: Mental Health at Work Commitment. (link in Appendix)

By the end of 2025 we aim to have all of our management team trained as Mental Health First Aiders.

Training courses are offered to all staff members for Continuing Professional Development (CPD).

We encourage employee feedback, and will always listen to suggestions from staff. This has included adopting flexible working models where possible, to ensure a high level of job satisfaction within the team.


	Green and Sustainable
	Hy-Vac are committed to being Carbon Net Zero by 2045. 

Since establishing 2024 as a base year, we will continue to measure, monitor, and report on our environmental impact, striving for improvements year on year, and retaining our Green Small Business Certification. 

Encouraging Recycling, Reusing, and Repairing.

Promoting cycling through Cycle2Work.





A key part of our Action Plan for 2025 is exploring and selecting which of the measures within the National Social Value Measurement Framework – or National Themes, Outcomes, Measures (TOMs) – we adopt to as a method to report and measure social value to a consistent standard. The Framework is reviewed and endorsed by the National Social Value Taskforce.
Key Personnel
Jamie Mockett – Director
Supporting Policies and Statements
Links to our Modern Slavery Statement, and Carbon Reduction Plan, can be found at:
www.hy-vac.co.uk/sustainability

Appendix – Resources & Publications
The Social Value Model - https://www.gov.uk/government/publications/procurement-policy-note-0620-taking-account-of-social-value-in-the-award-of-central-government-contracts

The Mental Health at Work Commitment - https://www.mind.org.uk/news-campaigns/campaigns/mental-health-at-work-commitment/
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